
The Importance of Social Security in India’s National decent work agenda and ILO 

 

3108 

Turkish Online Journal of Qualitative Inquiry (TOJQI) 

Volume 12, Issue 8, July 2021: 3108-3117 
 

 

The Importance of Social Security in India’s National decent work agenda and ILO 

 

DR. MANVENDRA SINGH 

1Assistant Professor, School of Law, Sharda University, Greater Noida 

1 

 

In India, retirement benefits, in one form or the other, are currently available to only about 11 % 

of the working population, including Government employees. This leaves 89 % of the working 

population in the unorganized sector uncovered by any formal pension provision. Unfunded 

pensions have been a major fiscal drag worldwide. The pressure of pensions on Central and State 

finances is becoming increasingly burdensome. The concern about low coverage rates by social 

protection is widely shared. The statutory schemes has often been successful in covering formal 

sector working on the community-based schemes, and on the other hand, have reached out the 

occupational groups, rural workers, and disabled member of the community who is outside the 

pale of state-sponsored welfare programs. 

Looking purely from the angle of fiscal sustainability of the States and the magnitude of the 

problem structural reforms are necessary for new employees, parametric changes are 

unavoidable for the existing employees as well as pensioners. Studies have shown that, on 

average, about 90 % of Government employees in India (mainly in Group 'D' and Group 'C' 

categories) earn more than their counterparts in the private sector. Such Government employees 

are in a better position to save for their future when compared to the average employees in a 

large number of private organizations, especially those working in informal/ tiny sector, Small 

and Medium Enterprises/ service sector organizations, etc. Hence, it would be quite fair and 

equitable to sanction Government employees an earnings-related pension, which is price 

indexed, but not wage indexed. 

Keywords-Social Security, Labour Welfare, Old Age, Government Schemes 

 

Introduction 

 

In the context of developing countries, public safety often raises the vision of a comprehensive 

political framework that covers many aspects including job creation, nourishment safety, and 

cover, and terrestrial allocation, medical upkeep, eating water, hygiene, education, skills growth, 

and communal security. Distinguish amid two dissimilar features of public safety, "advocacy" 

and "protection." While the increase is linked to the long-term goal of refining the standard of 
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alive, prevention refers to protecting people from deteriorating alive values due to fitness 

problems, accidents, decease or old age. Labour laws often look at features of communal safety, 

which include rules and programs that deliver support devices to allow workers to deal with the 

issues families face from time to time. Laws that cover public safety are significant, not lone 

from a social opinion of opinion but also from the viewpoint of the production of workers to any 

such activity as is done (ILO 2001).i 

Initial Initiatives 

As can be seen after the previous explanation, in India, the basic category is the one that interests 

from communal safety laws. For an extended period, the central government's method to the 

communal safety of workers in the informal sector has been uncertain and unhelpful. 

The following legislation creates social capital, which is used to carry out social work 

activities 

a. Mica Mining Funds Act (1946) 

b. Lima and Dolomite Mineral Care Act (1972) 

c. Basic law for the care of firm ore, manganese ore and chromium ore (1976) 

d. Pedi Workers' Compensation Act (1976) 

e. The Film Workers' Social Security Act (1981) 

These coffers are managed by the Department of Labour and the Administration of India and are 

used to assist employees in the areas they are targeting, such as the provision of health services, 

housing and education and leisure facilities in designated areas from a country where there are 

large numbers of labours in these subdivisions. Among the welfares of care provides, medical 

care is the only thing that succeeds as communal protection. Ten infirmaries and 274 clinics have 

been established to deliver primary medical care in return for the cost of action of major 

illnesses. 

Funding for the Social Assistance Program is created by providing roadblocks to products 

covered by previous legislation. In the period 2013-2014, expenditure amounted to rupees 288 

million and total expenditure of rupees 187 million (Over 87%). 

In the post-1992 revolution, the central government took the social security measures of illegal 

workers, but this approach remained divided. One of the major legislative enactments is the 

Work Workers and Other Workers Welfare Act, 1996. The law stipulates that national 

governments create social welfare councillors and impose tariffs that vary between 1 and 2 

percent. The government announces a 1 % ban by 9/30/2015, the value of rupees 2,195.07 

million was increased, but the cost was up to rupees 412.99 too late, which indicates poor 

financial performance (Department of Labour and Service, 2016).ii 
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It is significant to letter here that, in spite of the fact that the wellbeing coffers administered by 

the Department of Labour and the service of the Administration of India specified above, the 

governments of a few countries have access to their programs. Significant measures at the state 

level have been occupied in Kerala, as the state administration is implementing a series of aid 

grants that deliver social safety benefits, counting old-age pensions, to various collections of 

labours, counting Cleaning and Loading. The state government has also undertaken many other 

programs, such as the welfare of the farmworkers in Kerala, the tree climber welfare scheme in 

Kerala, the pension scheme for the retired workers in Kerala, the welfare scheme for migrant 

workers in Kerala, etc. 

Afterward the founding of the Nationwide Institutional Committee in 2004, the communal refuge 

requirements of the illegal subdivision did not receive the full attention and several strategies 

were developed. Some of these social security requirements were aimed specifically at the 

illiterate sector, while others focused on the poorest sectors of the population, serving the 

interests of workers in the sector. 

National Commission on Enterprises in the Unorganized Sector 

In 2004, the central administration created the National Command of informal Sector Companies 

(NCEUS) to indorse ways to improve the keenness of the informal sector in the developing 

world sector iii . Of anxiety was the well-being of the private and corporate workers of the 

informal, small and medium enterprises. Among the committee's strengths was reviewing the 

existing social security system to work in the illegal sector and making recommendations to 

expand its placement. The Committee recommended that the amount of the annual rand be 

deducted. 

 In the case of fitness and motherhood interests, the impression was to negotiate with the 

insurance company on the nature and extent of the potential benefits, but the minimum benefit is 

expected to be around rupees 15,000 at the hospital, rupees 1,000 for motherhood care, rupees 

25,000 as cover for individual accidents in case of demise and death. The disease remains on 

registered staff while undergoing hospital treatment. With regard to safe aging, the commission 

recommends a monthly pension of 200 rupees of all employees over the age of 60 (BPL) and 

savings fund of all other employees, with an influence of rupees 565 per employee. 

The Illegal Employee Safety Act, 2008, is a draft law that requires the central government to act 

and inform ("must create and inform"), from time to time, appropriate care plans for illegal 

workers in related matters. 

a. Living with Disability Cover 

b. Reproductive and health benefits. 

c. Aging protection 
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Generally, national governments ("unable to create and inform") are advised to inform, from 

time to time, about the plans of informal workers, including plans for 

a. Pension explanation 

b. Occupational injury welfares 

c. Cover 

d. Children's education plans 

e. Improving staff skills: funeral assistance 

f. Nursing families. 

Under the law, an informal employee incomes a domestic worker, freelance or paid employee in 

the informal portion and encompasses unlawful work that is not authorized by the Labour 

Compensation Act of 1923, the Manufacturing Engineering Act, 1947, and the Public Insurance 

Staffs Act, 1948, and the Employee Retirement Coffers and Diversity Benefits Act, 1952, the 

Maternity Benefits Act, 1961 and the Employer Sum Act, 1972. The Social for informal Labours 

(UWSSA), 2008, includes 10 communal safety programs for informal labours, which were active 

at the historical the law was announced and is shown below. The next social safety programs 

were created for this informal subdivision pending 2008: 

1. The Indira Gandhi National Aging Plan (IGNOAPS), which become released in November 

2007, determines the monthly pension. The BPL three humans are 2 hundred (60-79) and 500 

rupees (80 and over). 

2. The National Family Welfare Plan (NFBS) is one of the important additives of the National 

Employee Assistance Plan (NSAP), which came into impact on August 15, 1995. NFBS 

families in BPL households are entitled to a complete of rupees 20,000. After he died, those 

who got the bread could die. 

3. Janani Suraksha Yojana becomes delivered in April 2005 and reviewed the National Birth 

Regulations (NMBS). New moms are entitled to a subsidy of rupees 700-1400 in rural 

regions and rupees 600-1,000 in urban areas and can observe for institutional subsidies. 

Beneficiaries of dysfunctional states which include Uttar Pradesh and Bihar are entitled to 

better earnings. 

4. The Janshree BimaY ojana become founded on August 10, 2000, and includes forty-five 

teams together with craftsmen, craftsmen and bricklayers, carpenters, craftsmen, builders, 

carpenters, craftsmen, and other craftsmen, belonging to the 18-fifty nine Group. The scheme 

coverage price is rupees 200 according to the member, and 50% of its miles gathered from 

the Social Security Fund installed with the aid of the Indian authorities and maintained 

through the Indian Life Insurance Company. The remaining 50% should be paid via the 
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member or contractor of the organization. The Department of State, organization, or 

organization distinctive as a contracting business enterprise. Benefits encompass a rupee. 

30,000 died of herbal demise. Chronic disability due to demise or coincidence and rust. Some 

3700 human beings are in part disabled because of the coincidence. This picture becomes 

compiled by way of Aam Admi BimaYojana (AABY) as defined in serial quantity (VI) 

under. 

5. The Rashtriya Swasthya Bima Yojana (RSBY) carrier becomes released by BPL families 

within the unauthorized sector on October 1, 2007, allowing them to attain cashless 

insurance-based totally on rupees clever playing cards. Three hundred, according to family. 

The Indian government contributes 75% of the once a year tax sales, less than the common of 

565 rupees in line with individual per year, and the last 25% comes from the valuable 

authorities. Beneficiaries are required to pay registration/renewal charge of rupees 30 in line 

with year. The government/coping with organization appoints insurance vendors to the public 

and private coverage groups through, the bidding manner. As of March 31, 2014, RSBY has 

been utilized in 28 provinces and economic establishments, and 3.85 million smart playing 

cards were issued. RSBY reaches out to construction employees and different production 

employees, train vendors, road carriers, industrial dealers, kitchen people, sewerage 

employees, miners, car keys, avenue collectors, motorists/taxis and beneficiaries.  

6. Another critical application controlled by Indian Life Insurance Company (LIC), Aam Admi 

Bima Yojana (AABY), became released on October 2, 2007, to offer death and incapacity to 

a collection of 18- to 18-12 months-olds. 59 years of indigenous people. In rural areas. 

Landless households. Subsequently, Jan Shree Bima Yojana joined AABY, and AABY is 

now at risk of demise, and the deputy chairman was named in the forty-eight groups referred 

to within the forty-five companies first compiled by using Jan Shree Bima Yojana. 

According to Jan Shri Yojana, AABY will offer rupee coverage. Rupees 30,000 died 

evidently. In the event of an accidental loss of life, the repayment is rupees 75,000. Chronic 

disability of part s 37,700 and Rs75,000 everlasting disability. The software offers children 

with an additional income of rupees 100 in step with month for every child.iv  

Social Security Schemes for the Unorganized Sector Established after 2008 

On September 26, 2010, as a part of the National Pension Plan (NPS) managed via the Pension 

and Development Fund Administration (PFRDA), Swavalamban Yojana, the largest public 

safety program devoted to the non-profit area. According to this system, from 2010 to 11, the 

government will donate $ 1,000 to each account becoming a member of the NPS annually for 

five years, with a donation of no longer much less than 1,000 rupees, as much as 12,000 rupees 

per year.  

Though, as of June 1, 2015, a very old pension scheme, Atal Pension Yojana (APY), was applied 

to people between the ages of 18 and 40 and had an investment row account. Though the 

program is internationally available, it is especially important for workers in the informal sector. 
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The program starts a certain annuity of 1,000 rupees or 2000 rupees or 3,000 rupees or 5,000 

rupees a month when he turns 60 until he dies, as long as the subsidy pays the contribution. A 

month's set of contents for the selected value. The level of contributions varies depending on the 

age at which the receiver starts paying and the amount of definite annuity they choose to pay. In 

the death of the beneficiary, the spouse receives a pension until he or she dies. After the death of 

the husband and wife, the successor has the right to receive a pension for collection up to the age 

of 60 years. As of August 5, 2016, over 31 people have mutual the program.v 

As with the Swavalamban Program, the authorities have also given encouragement to those who 

joined the program on March 31, 2016. The chief executive will contribute 50% of the program's 

contributions, up to 10,000 ₹, annually. For those who joined the program before March 31, 

2016, 5 to 12 months.  

Pradhan Mantri Jeevan Jyoti BimaYojana is one of the largest international projects added by the 

important government on June 1, 2015, for workers in unauthorized departments. The maximum 

allowance is Rs 330, in agreement with the members, while the allowance is Rs 200,000 to cover 

any loss of life for any reason. On August 1, 2016, the total number of people registered under 

the scheme was Rs. Since that date, 36,739 claims have been filed, of which 31,654 have been 

filed Pradhan Mantri Suraksha BimaYojana (PMSBY) is another global petition, which, as a 

result of the change of fate, died on June 1, 2015, due to death or disability, and is expected to 

take place in the unregistered quarter. All bank account holders with savings accounts between 

18 and 70 years are eligible to join the program. The highest grade is 12 rupees, which is the 

same as annual membership; even if the death benefit or major disability is 2, 00,000 rupees, and 

a specific disability is 100,000 rupees. As of August 1, 2016, 9,617 billion people have been 

registered under Pradhan Mantri Suraksha Bima Yojna, 7190 claims, and 4,711 withdrawals.vi 

Evaluation of the Existing Social Security Schemes 

Old Age Benefit 

ILO Agreements and Old Age Benefits Available in India 

The most important requirements of the ILO assembly for grownup benefits relate to insurance, 

percent of past costs and the quantity of work insurance. With regard to old-age pension income, 

the agreement provides for 102 degrees of freedom which requires that 50% of all workers or 

20% of all residents or all residents have means below the prescribed limit or 50% of the workers 

in the civil service 20 or more. However, the agreement increased the requirements to cover 128 

of all workers or 75 percent of the working population. Agreement 102 stipulates periodic 

payments equal to 40%of the trust's income; The 128 Agreement increased to 45 percent. 

Beneficiary reference of the beneficiary (spouse with retirement age) accrued income. Another 

condition of the agreement is 102 that all insurance contributions received by an employee 

should not be more than 50 percent of the financial resources earmarked for employee 

protection.vii 
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There are three main benefit schemes for India, namely the Employee Pension Plan, the 

compulsory 187 industry and business categories, and two optional National Pension Scheme 

(NPS) and Atal PensionYojana (APY). These combined plans are far less than the requirements 

of the International Labour Organization meeting, which should consider the benefits of aging 

for all workers. Installed The Employee Pension Plan leaves Institutions with fewer than 20 

employees. There are 187 Industrial and Institutional covering areas. NPS without Employer 

Estimated Contributions and by the sea on an All Citizens model or on a company model; APY. 

Also, all responsibility for the benefits of aging is in the hands of the employee. All unregulated 

sectors have an adult pension until they are close to the Standard established in ILO conferences. 

In the BPL section of IGNOAPS, a monthly pension of 500 rupees for adults over 60 years, 

respectively, is more peaceful than older pension plans for workers and workers. 

ILO Conventions and Medical Care in India 

Meeting No. 102 of the ILO requires the provision of medical care on the part of employees, 

residents, residents or economic workers in industrial areas, as defined above, to obtain adult 

benefits. The ILO Convention 130 suggested that the mortgage rate should include inclusion of 

all employees, 75 percent of the total working population, or 75 percent of the total population. 

A hundred and thirtieth Conventions on Dental Care and Medical Rehabilitation listed at 

Convention No. 102; nations are now expected to offer obstetric care, professional care, 

inclusive of domestic visits, specialist care, and primary scientific offerings, scientific resources 

in which essential dental nurses and scientific rehabilitation are also included.viii 

The remedy services furnished with the aid of ESIC in India meet the want for complete fitness 

care; however do not encompass home visits by standard practitioners. However, ESIC does not 

even have a complete integration of non-seasonal and accelerated service kinds. It excludes 

institutions with much less than 10 personnel and does now not offer advantages to non-

expanding areas. RSBY Medicare is in awesome call for as it may best provide the health facility 

as much as rupees 30,000 and no well-timed hospital treatment. In addition, RSBY centres are 

best to be had in the BPL category. India additionally has a worldwide medical device together 

with rural hospitals and urban hospitals, and is accountable for presenting nearly unfastened 

services. However, these centres and hospitals are overcrowded, frequently missing in scientific 

centres, and lack an entire team of docs and other medical staff, so it may be said that human 

beings can be found. India also has no ILO requirements right here. The remedy offerings 

provided with the aid of ESIC in India meet the want for comprehensive fitness care; however do 

now not consist of domestic visits by widespread practitioners. However, ESIC does not even 

have a full integration of non-seasonal and extended provider sorts. It excludes institutions with 

much less than 10 employees and does not provide benefits to non-increasing regions. RSBY 

Medicare is in wonderful demand as it may handiest offer the medical institution as much as 

rupees 30,000 and no timely hospital therapy. In addition, RSBY centres are best to be had in the 

BPL category. India additionally has a global scientific machine along with rural hospitals and 

concrete hospitals, and is answerable for presenting almost free offerings. However, these 
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facilities and hospitals are overcrowded, regularly lacking in scientific facilities and absence a 

whole group of docs and different scientific workforce, so it could be stated that humans may be 

located. India also has no ILO standards right here.ix 

ILO Conventions and Sickness Benefit Available in India 

The agreement requires a periodic payment of 45% of the trust's income, but the agreement 130 

has raised the requirement to 60%. With regard to the benefits of treatment and the aging of the 

elderly, Article 130 of the Convention has increased the inclusion of benefits for all workers. 

ESIC receives more than 70 percent of people who receive insurance in the official sector for 91 

days and an additional 80 percent more benefits in case of chronic illness. However, there is no 

satisfactory benefit for RSBY employees. Because there is no guarantee of satisfactory benefits 

for workers in the informal sector, it cannot be said that India complies with ILO conferences on 

sick benefits. 

ILO Conventions and Sickness Benefit Available in India 

The agreement requires a periodic payment of 45% of the trust's income, but the agreement 130 

has raised the requirement to 60%. With regard to the benefits of treatment and the aging of the 

elderly, Article 130 of the Convention has increased the inclusion of benefits for all workers.x 

ESIC receives more than 70 % of people who receive insurance in the official sector for 91 days 

and an additional 80 % more benefits in case of chronic illness. However, there is no satisfactory 

benefit for RSBY employees. Because there is no guarantee of satisfactory benefits for workers 

in the informal sector, it cannot be said that India complies with ILO conferences on sick 

benefits.xi 

ILO Conventions and Maternity Benefits in India 

Like all other benefits, the employee coverage provided for in the first 102 of the agreement is 

extended to subsequent agreements. Agreement 183 needs that the values set out for motherhood 

welfares in that agreement apply to all employees. 

According to Article 183, women workers are entitled to 14 maternity leave, of which at least 

two-thirds of their former income must be paid. Agreement 102 recommends periodic 

expenditures related with at least 45 out of a hundred of salaries, as well as health care, including 

maternity and maternity care, post-natal care by qualified doctors or midwives, and 

hospitalization if necessary. 

People who are insured under ESIC obtain better interests as they are permitted to 100% of their 

benefits, in addition to accessing comprehensive medical care. Although the menstrual period is 

12 weeks instead of the 14 weeks specified in Agreement 183, there are suggestions on anvil to 

spread it to more than 25 weeks. When the Indian arrangement is inferior to the requirements of 

the agreement, it is referred to as the unauthorized sector where the maternity leave has not been 
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confirmed by full payment. However, it is important to keep in mind that all citizens can get 

comprehensive hospital treatment by earning low salaries at transit centres. 

ILO Agreements and Welfares in India for in-service Wounds 

While contract 102 requires the provision of work-related injury benefits to 50 percent of all 

employees or 50 percent of employees with 20 or more workers in industrial areas, agreement 

121 is extended to acquire all employees the final agreement also increases periodic payouts by 

at least 50 %, 60% of your trust income if you have a disability. In the case of bread, widow or 

dependent children, 50% of the income of the deceased must be paid. 

In the case of temporary disability, ESIC establishes that periodic pay will be 90% of the salary 

shown. For chronic disabilities, periodic payments are made throughout life, and the payment 

rate is determined by medical advice after assessing the severity of the disability. In the event of 

death, the breadwinner is entitled to 50% of the salary. According to ILO meetings, most of the 

formal sector in India is well protected from the dangers in the workplace. 

Employees of various industries and sectors no longer protected by ESIC are entitled to 

deductions, but under the Employee Compensation Act of 1923 they are not entitled to deduct 

ordinary debts. In the entertainment realm, the past is Janshree Bima Yojana, AABY, and 

MGGBY (craftsmen and craftsmen, respectively), which provide workers with greater value than 

regular wage-related salaries.  They are replaced by world charts, Pradhan Mantri Jeevan Jyot 

iBima Yojana and Pradhan Mantri Suraksha Pima Yojana, mentioned above and offer great 

benefits. Because those schemes offer a lump sum rather than extra time pay, and anyways cover 

the handiest a small part of the illegal zone, India does not observe the ILO Convention on Work 

Injuries. 

ILO Conferences and Joblessness Welfares in India 

Agreement No. 102 stipulates that at least 45% of the proceeds will be paid, and Treaty 168 

increased it by 50%. In terms of coverage, the criterion stated in contract 102 is that 50% of all 

employees should be covered, but this number increased to 85% in the 168 Agreement. Industry 

workers employing 20 or more people this method is retained in the following contract. 

According to RGSKY, 50% of successful business locations, including 20 or more people, are 

required for a resolution of 168, but some of them are protected. Given that 50% of the 

population receives all the benefits of unemployment, it can be emphasized that India meets ILO 

meeting standards. 

CONCLUSION 

A very large portion of India’s labour force is in the informal economy. These informal economy 

workers have little or no access to basic social security coverage. While India made some 

progress in achieving a basic level of income security and medical care for all citizens, policy-
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makers are facing a number of challenges, including closing the coverage gap, improving 

governance of social protection schemes, and creating the necessary fiscal space to fund social 

protection policies.  

The ILO’s activities have focused on enabling the constituents to develop, strengthen and 

manage comprehensive national social security systems that provide access to adequate benefits 

for all, so as to reduce the vulnerability of workers throughout their lives.xii  
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